TDRI - )
usJJulngtunFassyrun

ogoeJlstKson

SA.0S.8J8NS LQaudIu

gsusenisaie ulsuienswensuyus @aniudigweniswauuls:inAlng

l@UDAONMSAULUINIZFINISANULSIINUEDI “aurnausiiulnatunmassuritn” dalagdiiniiudanns:=nsaiusiiiu Sun 4 Juinu 2563 cu Tsdusu a louwoasad
NSJIINWUKIUAS

/

I

©)

oIl - 1210




diAugdade A2IWN1IKUINIINATUTaE



T D RI %Egﬁzé:z%%em —_ 2 2 1 - — p
ngludrnuds:inAlnglzwnadinugidologauysad

100%
901S1NSIASEUWUSSIU (TFR) Azanalin 1.59

tuU 60 1Wu 1.35 WU 79 (NESDC, 2016)

90%
80%

70%
tud 2560 Us=ynsJzni1Jau 100 AU
60% L o
A:00JSUN1S:Us=¥INsgIonguazduLan
50% D0 o .
51 AU wa:mMawuLldu 64 Au Tud 2570
40% . o .
’ (daniuaddunizna, 2018)
30%

20%

[~ -0 [~ [-) - -
anuasztggulng’gwduniainandold
10%

Us:=infAlunAssuydrInu

0%
2553 2563 2573 2583

WO0-14 MW15-24 W 25-59 m 60+

A1 Msmaus:uicuds:ansgaauszinAlng w.fA. 2553-2583, Tog d1UnInuanIWeuuIMSLASYINALE:FIAULHKIIG 3



TDRI CoaL . .
usJinulnglusutduntuanyou=anJnNann

00006

Baby boomer Gen X Gen Y (millennial) Gen Z
1940-59 1960-79 1980-94 1995-2010
Context * Postwar » Political transition  * Globalization * Mobility and
* Dictatorship and * Capitalism and * Economic stability multiple realities
repression in Brazil  meritocracy * Emergence of * Social networks
dominate internet * Digital natives
Behavior * |dealism » Materialistic e Globalist * Undefined ID
* Revolutionary * Competitive * Questioning ¢ “Communaholic”
* Collectivist * Individualistic ¢ Oriented to self ¢ “Dialoguer”
* Realistic
Consumption e Ideclogy e Status * Experience * Uniqueness
* Vinyl and movies  * Brands and cars » Festivals and travel + Unlimited
* Luxury articles * Flagships * Ethical

AuN: “True Gen’: Generation Z and its implications for companies, McKinsey & Company, 2019.
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* Total CAGR: -2.23%
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2008 2010 2012 2014 2016 2018
B Employed Person B Unemployed Person W Seasonal Worker
Household Worker W Studying Too young/Incapable
[ | Resting Others [1] CAGR refers to compound annual growth rate
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2010 2012

M Managers
W Technicians and associate professionals
M Service and sales workers

Craft and related trades workers

B Elementary occupations

2014 2016 2018

W Professional
M Clerical support workers
M Skilled agricultural, forestry and fishery workers

W Plant and machine operators, and assemblers
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B Lower than primary education W Primary Education B Lower Secondary Education M Higher Secondary Education
W Vocational Education M Diploma W Bachelor Degree
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Master Degree, Primary

0.2 cation, 0.1
Bachelor Degree, L

23.2

ower Secondary
Education, 15.7

Diploma, 7.9

Vocat'ona'
Training, 10.8

Higher Secondary
Education, 41.9
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W Labour Force Participation Rate

B Unemployment Rate

Diploma

Bachelor

Degree

13



90

80

70

60

50

40

30

20

10

15-24

17123UlNYUDMSINISIIINU 5.8%

25-59

Labour Force Participation Rate

B Unemployment Rate

60+



TDRI s, U9NAINU NAULYIIYUKANS:UUR Aatdu 11% vaJwavulng
KSO 1 awuAu uazduudluuwudutaasnal 1.16%

INSTITUTE

E—
800,000 12,000,000
700,000
10,000,000
600,000
8,000,000
500,000
400,000 6,000,000
300,000
4,000,000
200,000
2,000,000
100,000
: : il 1 il
2008 2010 2012 2014 2016 2018 2008 2010 2012 2014 2016 2018
M Household Workers M Resting M Too young/Incapable W Total NEET  m Total Non-Workforce M Total Adolescent

ALY: Atus3TeUsUIadoyaIINEISIAINI:NISMINULEIUS3NS, dinJuataurIna [2] nautendgurans:uu Ao LdBuRTUlAeEtuMsiuu msfinun uazmsdnausu (Not in Employment, Education, and Traifing: NEET)
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THE PACE OF Al ACQUISITIONS HAS
RAPIDLY INCREASED IN RECENT YEARS

Each line represents 1 Al acquisition

2010 2011 2012 2013 2014 2015 2016 2017

Aut: CB Insights, 2019. Future of Jobs 2018, World Economic Forum

The many faces
of the robot revolution
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Humanoid Stationary Aerial and Non-humanoid

Robots Robots Underwater Land Robots
Adoption Robots
among ) 0 0 0
o s 23%  37T%  19% 33%
by 2022
First (35%) (53%) (52%) (42%)
Financial Automotive, Oil and Gas Automotive,
IESEss Services  Aerospace, Aerospace,
and Investors Suppy Chain Suppy Chain

18
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Rate of Automation

Division of labours as share of hours spent (%)

Human Machine

2018 71 29

2025

Au: Future of Jobs Report 2018, World Economic Forum



10.

The Jobs Landscape in 2022

Top 10 Emerging: 133 million

Data Analysts and Scientists

Al and Machine Learning Specialists

General and Operations Managers

Software and Applications Developers and Analysts
Sales and Marketing Professionals

Big Data Specialists

Digital Transformation Specialists

New Technology Specialists

Organisational Development Specialists

Information Technology Services

AU1: Future of Jobs Report 2018, World Economic Forum

10.

Top 10 Declining: 75 million
Data Entry Clerks
Accounting, Bookkeeping and Payroll Clerks
Administrative and Executive Secretaries
Assembly and Factory Workers
Clients Information and Customer Service Workers
Business Services and Administrative Managers
Accountants and Auditors
Material-Recording and Stock-Keeping Clerks
General and Operations Managers

Postal Service Clerks
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Aun: ASEAN Youth Technology, Skills and the Future of Work 2019, World Economic Forum. 21
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anmirsuinalan (World Economic Forum: WEF) a1anisqiai 51% gaJiusiiulng
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Average reskilling needs (share of workforoe)

Less than 1 month ............ 1%
1to3months.................. 12%
W 3to6months..........cccvs 9%
MW 6to12months.......cocvveee 9%
W OverTyear......... 10%

No reskilling needed........... 49%

AuN: Future of Jobs Report 2018, World Economic Forum. 22



2022 Skills Outlook

Growing
1. Analytical thinking and innovation
2. Active learning and learning strategies
3.  Creativity, originality and initiative
4. Technology design and programming
5.  Critical thinking and analysis
6. Complex problem-solving
7. Leadership and social influence
8. Emotional intelligence
9.  Reasoning, problem-solving and ideation

10. Systems analysis and evaluation

AU1: Future of Jobs Report 2018, World Economic Forum

10.

Declining
Manual dexterity, endurance and precision
Memory, verbal, auditory and spatial abilities
Management of financial, material resources
Technology installation and maintenance
Reading, writing, math and active listening
Management of personnel
Quality control and safety awareness
Coordination and time management
Visual, auditory and speech abilities

Technology use, monitoring and control
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Competencies

Character Qualities
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AU : New Vision for Education, WEF, 2015.

nusy : www.fldticon.com



Priority of Top 10 Skills in 2015 and 2020 Change

In 2020

1.  Complex Problem Solving

2. Critical Thinking

e

Creativity

=~

People Management
Coordinating with Others

6. Emotional Intelligence

7. Judgment and Decision Making
8.  Service Orientation

9. Negotiation

10. Cognitive Flexibility

AU1: Future of Jobs Report 2018, World Economic Forum.

10.

In 2015

Complex Problem Solving
Coordinating with Others
People Management

Critical Thinking

Negotiation

Quality Control

Service Orientation

Judgment and Decision Making
Active Listening Creativity

Creativity
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AU1: Pisa Thailand
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AU1: https://www.eef.or.th/isee-eef/
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ﬁu1§d: Prime Minister Department Unit, 2018. 31
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CareerVisa, EAWINGS, Base Playhouse,
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ﬁlmgdz Camphub, n.d.. EAWINGS, 2019. Glurr, 2017. 32
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nu1sU: Saard Phaderm Wittaya School, 2015.
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ﬁmgd: The Potential, 2019. CP All, 2018. BlueChip Thai, 2019. 34
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